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General

EDITORIAL POLICY

The Thunderbird Journal, a Security Branch Newsletter, is to be published
quarterly and is an authorized DND Periodical in accordance with CFAQ 57-12.

The aim of the Thunderbird Journal is to provide a focal point for the wide
array of Branch activities, to be informative and educational, and to foster
professionalism and esprit de corps.

Items suitable for publication in the Journal will vary in terms of topics
and format but can include both items of Branch-wide interest as well as more
informal reports of local events, personalities, and personnel rosters. Content must
be suitable for publication in a journal representative of the Security Branch.
Articles may be submitted directly by base/station Security Officers or
Detachment Commanders to the Directorate of Security, subject to the approval of
appropriate command or SIU Headquarters as applicable.

Letters to the editor, questions, or editorial comment will be welcomed,
however, readers are reminded that such items must relate to Security Branch
activities rather than matters which are more properly addressed elsewhere, for
example, in the Personnel Newsletter, etc.

Readers are urged to submit articles as early as possible to ensure
publication in subsequent issues. It is recommended that articles for the next
publication be forwarded shortly after receipt of the current issue. This will
require some preplanning and foresight if articles are to be published on a timely
basis rather than some months after an event.

What about the MP Newsletter which has been pushed and pulled along for
a number of years with credit going to those who took the time to write in and to
those who got it published? Now that we are a single Branch it's time we came of
age by publishing a higher quality journal, which must be done if DND funding is to
continue, and to have a Journal of which we can all be proud. The MP Newsletter
had both strengths and weaknesses and, by capitalizing on the strengths, the
Thunderbird Journal should be a success and of interest to all. This will require
participation and support by everyone. Rome wasn't built in a day, so don't expect a
glossy polished magazine at the outset — this may come in time. Put in simple
terms that means the editorial staff will be looking for articles, letters and items
of both local and Branch-wide interest. Letters from bases and stations of the sort
included in this edition will also continue to be published. Remember it's your
Journal too!

Bilingual Format — CFAO 57-12 makes it quite clear that if periodicals are
to be authorized and to receive essential funding, they must be in bilingual format.
It is intended to adhere to this policy. Therefore, while unilingual articles will be
welcomed and will be translated at NDHQ, submission of bilingual articles will be
greatly appreciated, where local translation facilities permit. Unfortunately, slang
and idioms are often incapable of translation and authors should be aware of this
limitation in preparing articles. For this reason, many of the type of submissions
formerly appearing in the "MP Newsletter" were unable to be translated and
carried in this issue.



THE MILITARY POLICE ASSOCIATION

In the first trial issue of the Thunderbird Journal the Security Branch
Association, and its background, was described in some detail. There have since
been a number of developments:

—  the proposal to change the name from the Security Branch Association
to the Military Police Association was accepted by the Executive
Committee. This title will now require ratification by the general
membership;

— the Constitution of the former Security Branch Association has been
revised by the Executive Committee and is reprinted below as an
"interim" Constitution until such time as it is ratified or amended as
may be proposed by the general membership;

— copies of the interim Constitution, and By-law Number One pertaining
to the issue of membership cards, have been forwarded to command
headquarters for distribution throughout the Branch, together with
membership cards themselves.

The primary aim of the MP Association will be to benefit Branch members
at the unit/section levels in a variety of ways, particularly in financial and tangible
terms. While this aspect is described within the Constitution as the purpose of the
Association, specific suggestions and proposals are being solicited from all Branch
members. More on this subject will be forwarded by command headquarters.



THE SECURITY BRANCH ASSOCIATION
CONSTITUTION AND BY-LAWS

L Authority. The Security Branch Association is established under the
provisions of CFAO 27-8 and administered under the patronage of the Security
Branch Advisor and the President of the Executive Committee.

2. Purposes. The purposes of the Association are:
a. to provide a focal point for Branch activities and developments;

b. to assist in the professional development, competitiveness and com-
munications within the Branch;

C. to support and benefit members and groups of members of the Branch
in such a manner as to directly or indirectly benefit the Branch;

d. to sponsor trophies and awards for achievement in Security Branch
endeavours;

e. 1o assist in the preservation of the traditions, property, memorabilia
and customs of the Branch; and

f.  to support local activities of interest and significance throughout the
Branch.

3 Funds. Association funds and assets shall comprise non-public funds and
property, subscribed, donated or acquired and shall be collected and expended in
accordance with CFAQ 27-8.

b, Membership. Membership shall be voluntary and is open to all active or
retired Regular Force or Primary Reserve members of the Security Branch,
General Officers of Security Branch origins, and other personnel whose duties or
activities result in close association with the Security Branch.

T Subscriptions.  Subscriptions will be solicited on an annual basis. The
Executive Committee will set amounts, consistent with the stated purposes of the
Association, not exceeding the amounts prescribed in CFAO 27-8.

6. Executive Committee. The Association shall be administered by an
Executive Committee consisting of members as detailed in the By-laws. The
Executive Committee membership is to represent as many facets of the Branch as
may be practicable. Membership shall be for a minimum of two years.

8. Branch Representatives. Association activities shall be coordinated and
conducted within existing command structures. Apart from general information
messages in publications, newsletters, etc, communication between the Executive
Committee and unit or base representatives shall normally be conducted through
appropriate command headquarters. Each headquarters and subordinate Security
Branch element, section, or unit will be required to appoint local Association
representatives responsible for all aspects of Association activities.



9. Method of Operation. The Executive Committee shall:

a.

js

meet at least quarterly, and maintain a minute book recording the
proceedings of the meetings;

transact business on the basis of a majority vote of the voting
members of the Executive Committee;

establish an account in the name of the Association at a bank/trust
company/credit union;

maintain financial records, prepare financial statements for audit and
otherwise comply with NPF orders and directives;

arrange an annual audit of the Association by a non-member at the
Association's expense, forward a copy to D Secur by 1 Apr of each
year, and publish the audit report in an appropriate forum;

publish an annual report of activities;

make expenditures of funds within the constraints of CFAO 27-8 and
as authorized by this Constitution and By-laws;

administer the non-public property of the Branch (see paras 10 and 11
below); and

otherwise conform to the provisions of CFAO 27-8.

10. Expenditure of Funds. Expenditure of funds shall be authorized as follows:

d.

one-time expenditures not exceeding $100 may be approved by the
President;

recurring expenditures, and expenditures in excess of $100 up to a
maximum of $500 must be approved by the Executive Committee;

expenditures in excess of $500 must be recommended by the Executive
Committee and approved by the Security Branch Council;

expenditures in excess of $2,000 must be recommended by the
Executive Committee and the Security Branch Council, and approved
by the general membership in the manner described in para 11 below.
Expenditures in excess of $5,000 must also be approved in accordance
with CFAO 27-8.

1. Amendment of Constitution. Proposals to amend the Constitution (and
seconded by at least two other members) may be made by any member. Such
proposals shall be published in an appropriate manner by the Executive Committee
so they are available to all members who shall be given the opportunity to approve
or deny the proposals.



12, The impracticalities of having fully representational meetings require that
such proposals and voting procedures be dealt with by correspondence. In the event
that amendment propsals, duly advertised, do not receive a response which
constitutes a quorum of at least 25% of the membership the Security Branch
Council may approve or reject amendment proposals on behalf of the general
membership.

13. Bylaws. The Executive Committee shall develop appropriate operating by-
laws to conform with the Constitution. Such by-laws, to be recommended by the
Executive Committee and approved by the Security Branch Council, shall be
published and appended to the Constitution.

14. Branch Non-Public Property. The Executive Committee shall arrange or
perpetuate the use and display of items of Association non-public property at
locations where such use and display will be of benefit to the members of the
Branch and/or the Canadian Forces. All such arrangements will be covered by
formal written custodial agreements designed to ensure proper use, safe custody,
maintenance and regular inventory verification.

I35, Under no circumstances shall Association Funds be disposed of or otherwise
alienated without the prior express approval of the CDS, pursuant to para 13 of
CFAO 27-8. .



PROPOSED PUBLICATION SCHEDULE

R Final date for receipt of articles, Publication
letter, etc. by D Secur date
Winter 1 Nov 1 Dec
Spring 1 Feb 1 Mar
Summer I May 1 Jun
Fall 1 Aug 1 Sep

Considerable lead time for publication of articles and submissions is
required. The 30 day period shown above between receipt of articles and publica-
tion date represents the absolute minimum — to ensure publication in subsequent
Journals; particularly for time-sensitive items, earlier submission is strongly
recommended.

Editorial Board members have been drawn from the Military Police
Association Executive. A permanent editorial board is being established. Inquiries
are to be directed to the managing editor, Capt Karl Heck, at local 2-0438
(NDHQ).



NOTES FROM THE DIRECTOR OF SECURITY AND BRANCH ADVISOR

This, the first official edition of the Thunderbird Journal, provides an
excellent opportunity to highlight a number of important events and activities
which have occurred within the Security Branch during the last few months.

Perhaps the most publicized and far-reaching happening has been the
establishment of separate Security and Intelligence Branches. This reorganization
will allow our Branch to focus much more exclusively on security and military
police aspects, an emphasis which should lead to even higher standards of service.
The Branch Rededication Ceremony held at CFB Borden on 29 Oct 82, which also
marked the Inauguration of the new Intelligence Branch, should inspire each of us
to further our individual and collective development as Sec &1 or MP 81l
professionals. Crucial to such evolution are signs of identity such as the new
Journal and the Military Police Association which is described elsewhere in the
publication. I commend both of these projects to you and solicit your active support
in making them a success and consequently a benefit to us all.

Another major event, described in detail elsewhere, was Her Majesty the
Queen's proclamation of a formal Alliance between the Canadian Forces Security
Branch and the Corps of Royal Military Police of the UK Army. The ceremony,
held last July at the Corps Barracks in Chichester, Sussex, was a very proud
moment for the Branch members in attendance, many of whom were presented to
Her Majesty and had the opportunity to chat with her.

There have also been a number of other developments and projects which
should be of interest throughout the Branch. The Military Security Guard Program
with the Department of External Affairs has now been launched by means of a
Memorandum of Understanding, and military guards have been located at several
embassies while planning to expand the program continues a pace. Thus a number
of NCOs will be provided with new challenges, perspectives and opportunities for
travel, as well as our Branch enjoying a much higher interdepartmental profile.

Another major accomplishment has been the complete rewrite of the Class
Standards Specification for Officers, and the Trade Standards Specification for
Other Ranks. The review of these specifications, long overdue, was accomplished
by Boards composed of representatives of the various commands. Through this
process, each command had the opportunity to influence the training our people
will receive in order to function across the whole spectrum of security duties. The
new specifications reflect changing tasks organizations and roles, and should be
much more responsive to Commanders' needs. For example a major innovation will
be the introduction of a 6B Course, as a prerequisite for promotion to WO. Once
the new policy takes effect, all sergeants aspiring to substantive WO rank will be
required to qualify through this formal means before being eligible for promotion.
This course will represent a significant improvement in the professional training
and development for Senior Ranks of our Branch. It is intended that the new
specifications and their impact be the subject of subsequent articles in the Journal,
as implementation details are finalized.



Lastly, mention must be made of both new and proposed federal legislation
likely to have a marked effect on our day to day operations and procedures. The
current legislative situation can only be described as dynamic. One only has to look
over the range and nature of new laws recently passed, awaiting promulgation or
currently being drafted. These include the Charter of Rights and Freedoms
embodied within the Canadian Constitution, the Access to Information Act and the
Privacy Act. In addition a major review of all federal statutes including the
Defence Establishment Trespass Regulations (DETRs) and Government Property
Traffic Regulations (GPTRs) is going forward with the aim of producing a Federal
Offences Act.

While it is often extremely difficult to keep abreast of the significance of
all changes and proposals, the Directorate of Security and the Judge Advocate
General are cooperating to develop a means of communicating general guidance
from a legal/security perspective to those faced with the onerous task of law
enforcement in the 80s. We will keep you posted.

In closing, each of you should know that, from the NDHQ vantage point, I
have no fear for the future of our Branch as we bid farewell and good luck to our
brothers and sisters of the Intelligence Branch. We security folks will be challenged
at every turn by changing laws, changing attitudes and changing technology, but
change is what military police thrive on, so what else is new? We go into 1983
leaner but strong, and united, ready to uphold our motto — SECURITAS! God bless
and all the best to you and yours at the holiday season.

P
R.T. Hall
Director of Security
Branch Advisor



LEGEND OF THE THUNDERBIRD

Within a wreath of maple leave Or, a cartouche argent edged Or charged
with a thunderbird affronte head turned to dexter proper. Beneath the cartouche a
motto ribbon Or bearing the motto SECURITAS sable. The whole ensigned with the
Royal Crown Proper.

The thunderbird is a mythical Indian spirit, probably derived from the
eagle, whose name signifies the voice of thunder. It is one of the most common
emblems of the Northwest Coast Indian tribes and is often the crowning figure on
carved totem poles before a chief's house. It is believed to be a symbol of
supremacy and power in the life of the tribe. The mystique surrounding this
emblem varies according to the legends of the tribe concerned. The common
features of its attributes, however, concern its role as a protecting spirit, one who
gives wise counsel and guards the tribe from evil and misfortune. The face on the
breast symbolized dual transformation. These attributes make it an appropriate
symbol for the Security Branch of the Canadian Forces. It is a bold and striking
emblem, distinctive in appearance and identifiably Canadian.

To further expand our knowledge of the significance of our Branch emblem,
the Thunderbird Journal will present a series of nine Thunderbird Legends which
have been formulated by Dr. Franz Boas (1858 - 1942), a German anthropoligist.
Dr. Boas explored Baffin Island and the Canadian Arctic in the late 19th century
and spent four years living with the native Canadians of B.C. and collecting their
legends and folklore.

The following is Legend No. I:

"Thunderbird lives at Kunwaas, not far from Qalogwis. He is chief of the
village of the birds and is the only one who owns a salmon trap. But his
salmon are the Kkiller whales, the only fish big enough for mighty
Thunderbird. Not only does he catch them with traps, but with his spears
which are the lightning bolts. He sits on top of his pole as does the
Tsimshiam fisherman at his weir. As well as whale, he catches the double-
headed serpent which is a menace to the tribe. Thus, he keeps men from
evil and, as he sits upon his pole, he can meditate on the ways of the lower-
world and remember all that has passed since before the world began. He is
the wisest of birds and the strongest.

"Kwakiult Culture as Reflected in Mythology"

by Franz Boas






Branch Activities and Developments

NEW CIS

MGen Allan PICKERING, CMM CD became Chief of Intelligence and
Security in July of this year, replacing RAdm John RODOCANACHI CD who was
posted to SHAPE HQ in Belgium to serve as Assistant Chief of Staff. RAdm
RODOCANACHI had served in the post since 1978.

Since enrolling in the RCAF Primary Reserve in 1949, MGen PICKERING
has had an extremely diverse career. He served with 435 Transport Sqn, Namao,
Alberta and 437 Transport Sqn and 4 Transport Operational Unit in Trenton. He
completed a UN tour in Capodichino, Italy, served as Director of Cadets and
Military Training at RMC, and was both the Base Ops Officer and Base Commander
of CFB Greenwood.

MGen PICKERING did two tours of duty in Los Angeles, California as the
senior project engineer in the Gemini Agenda Program and the Commander of the
Long Range Patrol Aircraft Project detachment. He was the Commander of
Maritime Air Group before hjs recent promotion and appointment as CIS. MGen
PICKERING is a graduate of Queen's University, RCAF Staff College and the US
Navy War College.
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NOTES FROM OPERATIONS, PLANS AND TRAINING (OP & T)

In many ways, a key focal point of many Branch activities and development
is the OP & T shop in CIS. OP & T are responsible for a wide array of activities
such as training, new equipment, organizational structure, and certain aspects of
policy and doctrine. Much of their work is very relevant to how a Base Security
Section is equipped and how the personnel are trained and employed.

The following article from OP & T will address one of their principal
activities which is out-service training. Future items will describe new equipment,
the Material Authorization Charge Request system (MACR), and how equipment or
new items are authorized or denied, and other topical items.

OUT SERVICE TRAINING — THE SHOPPING LIST

For the past ten years you have been faithfully writing "USAF Dog
Handlers' Course" under "Section 8E, Courses Desired" on your PER. Nothing has
come of it, not a sniff, and you are starting to wonder if anyone ever reads the
thing. Actually, you would rather ask for one of those jammy morality investigation
courses at the Atlantic Police College but you don't know what their proper titles
are and your B Secur O thinks that "Sex — Its Investigation and Prevention" is too
unprofessional for use on a PER. Perhaps its time we reviewed just what is, and
isn't, available in military police training beyond CFSIS.

First, the bad news. Qut-Service Training is not a bottomless money bag
through which OP&T can award their friends in the field or those recommending
attendance at a wide variety of seminars which they locate and which appear to
have a vague relationship to police work. We must be able to justify attendance at
any course not only to ourselves but also to those who hold the purse strings. We
must prove that it is of value, not just as a one time affair, but for the Canadian
Forces on a continuing basis. Finally, this justification must be timely. NDHQ had
to advise the Canadian Police College in Ottawa of our training requirements for
1983 by april 82 and the United States forces of our 1983 training assistance
requests by October 82. Once we have identified the trammg members of our
branch need, with appropriate justification, and which agencies are prepared to
give us, we approaf:h the Directorate of Individual Training (DIT) and in November
of 1982 they divide their 83 budget across all CF organizations. Eventually the
money runs out and some courses are dropped.

"Ah", you say, "but I know a base which found a super course in the middle
of the year and they got it all approved and sent a candiate in less than a month".
True, this can happen if we all do our paper work and are very lucky. Some of the
courses budgeted for get cancelled — leaving a surplus of money. Some courses cost
very little. Civilian candidates frequently cancel at the last minute and we, the
military, have a good reputation for being able to respond quickly to such vacancies
because you, the candidate, are prepared to interrupt your private life for a good
course. This attitude frequently wins the results it deserves.
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Our message is simply '"never give up". If you find a course which is of
value it is always worth trying to secure a vacancy and the authority and money to
fill it. But if the course is really worthwhile, don't play the short odds. Provide the
necessary information through your superiors so that CIS OP&T can prepare an
evaluation and fight for its inclusion in next year's budget.

So which 1983 courses will we be arguing for at the November budget
meeting?

BREATHALYZER TECHNICIAN (TSQ 811.11). This course is taught by RCMP
instructors, hopefully at a DND site such as CFSIS. Graduates may also require
training, testing and/or certification by their provincial authorities. There is no
shortage of volunteers for this one but vacancies are only available for TQ5 MP
holding, or posted to, REMAR positions which are annotated as requiring the 811.11
TSQ. In 1983 we will have trained 26 MP,

DRUG INVESTIGATION COURSE (811.12). A two week session at the Canadian
Police College, Ottawa, (CPC) to which we send MCpls and Sgts for instruction in
drug legislation, identification and intelligence and investigation techniques. We
were given six vacancies this year.

ARSON INVESTIGATION. We have turned to a number of agencies for training in
this field. This year, two SIU Sgts are attending the Ontario Fire Marshall's course
at Arnprior for one week. There is considerable demand for this one, a number of
Bases have suggested that they require an arson course in order to now how to
recognize it and inform the SIU (a bit like studying surgery so as to know when to
call a doctor). While vacancies remain limited, they will be restricted to those with
a direct need for the skills, the SIU or CFSIS.

IDENTIFICATION METHODS AND TECHNIQUES (811.13). Eight weeks of dactylo-
scopy (finger prints), photography, and scenes of crime processing at the CPC.
Obviously, this takes the candidate beyond the skill levels which we require in the
average SIU or Base investigation section. It is aimed at developing MCpls and
above who already are experienced in identification tehniques and who are now
about to serve as a CFSIS instructor or as the crime scenes expert in CFE. This
year we trained two.

TECHNICAL TRAFFIC ACCIDENT INVESTIGATION. We have no previous ex-
perience with this three-week CPC course but are applying for a vacancy to allow
CFSIS to assess it as a means of giving motor vehicle accident investigation
instructors a depth of background knowledge.

INTELLIGENCE ANALYSIS. The CPC provides a seven working day package which
provides the basics of handling police intelligence. We share vacancies on this
course with the IntOp lil trade in order to produce NCOs for the Police Security
Liaison section of the SIU. Our 1982 vacancy was filled by MWO Vaillancourt.

CRIME PREVENTION COORDINATOR. This five-day CPC review of the methods

of tailoring crime prevention programmes to specific problems was not offered to
us in 1982, but we expect to get a CFSIS instructor on it in 1983.
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YOUTH OFFICERS' COURSE. Sgt Dewar of CFB Ottawa spent three weeks at the
Ontario Police College, Aylmer, studying techniques for interaction with youth.
The value of this particular course is still under review and no decision has been
made as to whether we will request 1983 vacancies.

NEGOTIATOR HOSTAGE/BARRICADED PERSONS (81.A7 (Offrs) -UT (NCOs)). In
a four days course the CPC will provide WOs and officers from Base security
sections and CFSIS with the fundamentals for dealing with criminals, psychotics
and terrorists in the hostage situation. We were given one vacancy in 1982.

COMMANDERS — HOSTAGE BARRICADED PERSONS (81.A7 - UT). For four
days the CPC exposes police supervisors to some very knowledgeable lecturers who
have lived the hostage situation and are well qualified to advise on how it should be
handled. This year we are training two officers but the course is also open to senior
NCOs.

POLYGRAPH EXAMINERS (81.C4% - 811.10). This is a relatively new CPC course
of 13 weeks duration which our SIU polygraphers helped to build and which is now
the only source for their new examiners. We send about one candidate per year to
this course, choosing him from among those experienced 6A qualified NCOs or
junior officers who will be using the knowledge within the SIU. There is also a two-
week advanced course to fine tune practicing examiners.

SENIOR POLICE ADMINISTRATION (81.C2 - 811.07). Five weeks of intensive
training in a variety of subjects centering around communication skills, manage-
ment concepts, and human behaviour in the police world. The MP finds that he is
often better prepared in these areas than his civilian confreres but the standard of
the lectures is such that he still gains tremendously from the experience. DPCO
and DPCOR acting on the advice of D Secur, send about eight warrant officers and
junior officers each year and would send more if the vacancies and money existed.

CRIME PREVENTION MANAGER (81.C8). MWO Lee of CFSIS attended this five
day course at CPC in 1982. It deals with the identification and handling of crime
problems. For 1983, we have been given one vacancy which will be filled from the
MW O-Junior officer level from a Base or CFSIS.

CIVIL AVIATION SECURITY (81.A6). Two officers from Air Command HQ or

Bases are sent to Oklahoma City each year where the US Transportation Safety

- stitute spends a week providing them with the latest information on anti-hijack
reening and bomb threat drills to protect air terminals and aircraft.

S5 MANAGEMENT FOR INTERMEDIATE EXECUTIVES. The Department of
:fense Computer Institute (DODCI) in Washington provides a 12-day course which
not security oriented but which gives officers a good introduction to the ADP
rrld. Our normal quota of Security officers is one each year and we reserve this
cancy for those who are newly joining the computer security world and who are
rambling for a foundation to build their security training upon.
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EDP SECURITY COORDINATOR (81.A9). Although a RCMP course, this one is run
by the Security Service and not the CPC. It runs for five days and teaches
computer security duties in accordance with Treasury Board directives which,
although not identical to CF standards, help to broaden the knowledge of officers
employed in the D Secur %-2 business (i.e. ADP Security). We attempt to load two
such officers each year.

MANAGING COMPUTER SYSTEMS SECURITY (81.A%). This is a similar course
run by DODCI in Washington for five days. Two officers who have directly related
duties and have attended the AIS Management for Intermediate Executives course
or developed a similar grounding in data processing are sent to Washington each
year.

EXECUTIVE DEVELOPMENT COURSE. The ne plus ultra of the CPC curriculum,
this training is offered to about four major and lieutenant-colonels each year who
are selected by D Secur in consultation with DPCO. It consists of six weeks of
pontification over the problems of society in general and the police chief in
particular and has gained a reputation for stretching the mind but at a very
gentlemanly pace.

The above is not a complete list of the courses which we wanted for 1983.
We were interested in an advanced criminal investigation course, a study of
computer investigation techniques, further training on crisis intervention, and
numerous other courses for which we were unable to get vacancies.

The issue is far from closed and we will pursue both fresh openings for
courses which we already recognize and other courses which are identified to CIS
OP&T by MP sections in the field. In 1983 about fifteen Security Officers and 20
MP811 will receive out of service training. If the course which you want is not
taught by the CF and was not included in the above list, it is probably not
worthwhile requesting it in your PER. On the other hand, if you believe that it is of
real value to the Branch you should be selling the idea to your superiors. Perhaps
you can put it into the 1984 list.
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Special Features

MEMORABLE DAY FOR SECURITY BRANCH
(Alliance With RMP Now Official)

The year 1982 saw the centenary of the Corps of Military Foot Police
(CMF). The Corps of Military Foot Police was created to serve with Mounted
Military Police (formed in 1877) in Egypt during 1882, and were regularly
established three years later. In 1918 the administration of both the Mounted
Military Police and the Military Foot Police was merged, and in 1926 they
amalgamated to form the Corps of Military Police.

The Royal prefix was awarded by King George VI in 1946, in recognition of
the war service of the Corps of Military Police. It was the King, himself, who
preferred the abbreviation Royal Military Police vice Royal Corps of Military
Police, and in November of 1946 a special army order was published giving effect
to the late King's decision.

Since its inception the Royal Military Police has grown in its peacetime
strength, its functions and scope encompassing an ever broadening range. Their
members have seen service in almost every corner of the globe and many awards
have been won by their officers and men for services and gallantry; while many
have paid the supreme sacrifice.

. On the occasion of her Silver Jubilee and in 1977, Her Majesty Queen
Elizabeth graciously assumed the Colonelcy-in-Chief of the Corps of Royal
Military Police.

Over the years and because of association, comradship and understanding,
alliances have been formed with the Royal Military Police by five of their
counterparts, namely, the Royal Australian Corps of Military Police, the Royal
New Zealand Provost Corps, the corps of Military Police (Pakistan), the Sri Lanka
Corps of Military Police and the Malaysian Military Police.

In the past decade strong ties have been formed between the Royal
Military Police and the Security Branch, particularly in such areas as England,
Germany and Cyprus, and there had been talk of an official alliance between the
two services, but until recently, talk only. The idea eventually came to fruition;
the prime movers being, in particular, Brigadier J.F. Thomas, CBE, (PM Army) and
Col R.T. Hall, CD, DSECUR. Following much behind the scene activity, the
alliance was formulated and a date and place for the official marking of the
occasion was decided upon.

By what can only be described as a masterpiece of coincidence, the
alliance between the Royal Military Police and the Security Branch was set for 28
July 1982 at the RMP Training Centre at Roussillon Barracks, Chichester, England,
the same date that Her Majesty Queen Elizabeth was to visit Roussillon Barracks
to unveil a statue in commemoration of the RMP Centenary.

Wednesday, 28 July 1982, found the weather befitting a Royal occasion,
sunny skies prevailing. Her Majesty Queen Elizabeth arrived looking happy, relaxed,
and lovely, resplendent in red. Her Majesty first inspected two companies of RMP
and a Detachment of mounted RMP, and then viewed a breathtaking display of
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